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Investing in Workplace
Breastteeding Programs and Policies
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Overview

“Work Skill

Life skill+usauLad
Management

Trainers
Facilitators
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Happy Workplace

Happy ROI

Happy Breastfeeding —
. friendly workplace
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Supporting Breastfeeding 1s

WIN-WIN

for Companies and Employees

Breastfeeding works! -

Supporting

breastfeeding employees

helps your bottom line.
For infosmation and tips on
implementing the federal law about
‘breaktime for nuirsing mothers, visit

aanuluign 0-5 9 Tkuanauununtedsnu 8 win



I Retur-tment

& gnalguilell anviem 3 u/ 9 Ju >
Aavlseing

QQ‘l’?ial';l.lf'1";|.|°i|’a:|ga:|J's::mﬁ 59%

_/annnsanaande 86-92% >

@(ann1sidnInadrsnruasgn)

¥ CSR awanual wavavdns )




ELWTPESSE‘S%EJE Return of Investment USA

= | Q/ (]
STEPS FOR CHEATING A BREASTFEECHNG FRIEMDLY WORKSITE S NDY b i]]! jJ LLAYLM AN

Tusunsuaivantuivineu
1dadnsoeingiinme
< FnTNsAaaaT Nslstasdanann 21% 1Ju 6%
< SHNMSIANANMIUUNUIRNDUINA
< THunanviufindsnaon 100%
< T unanuu 6 fiou 55-80%
< Tunanlduu 19 >50%

California Public Health Foundation Enterprise Management Solutions;WIC
54 WIC center : Breastfeeding friendly Environment




Los Angeles Department of Water and Power
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Flexible time for milk
expression

Education: class on
breastfeeding ,childbirth,
parenting for families
,Dad’s class

On call support group for
lactation consult

35% lower healthcare claim
33% return to work sooner

27% lower absenteeism
rates

71% take less time off

67% worry less about
family

83% are more positive
about company

67% intend to make their
company their long- term
employer
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— diane wiessinger




Breastfeeding and Work: Let’s make it work!!!
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